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                                           2024-2025 CERTIFIED PLACEMENT SCHEDULE
                                                      New Teachers to the District placement, compensation, and experience

BA BA+10 BA+20 BA+30 BA+40 BA+55/MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60/DR

M&O BASE $43,800 $44,360 $44,920 $45,480 $46,040 $46,600 $47,316 $48,032 $48,748 $49,464 $50,180 $50,896

PROP301
    BASE* $7,500 $7,500 $7,500 $7,500 $7,500 $7,500 $7,500 $7,500 $7,500 $7,500 $7,500 $7,500

*Paid throughout school year

    PERFORMANCE** $3,200 $3,200 $3,200 $3,200 $3,200 $3,200 $3,200 $3,200 $3,200 $3,200 $3,200 $3,200
**PAID IN JUNE PER PROP301 PERFORMANCE PLAN

TOTAL PROP 301 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700 $10,700

TOTAL 
COMPENSATION $54,500 $55,060 $55,620 $56,180 $56,740 $57,300 $58,016 $58,732 $59,448 $60,164 $60,880 $61,596

Effective 2001-2002 school year, maximum credit for outside/or previous in-district teaching experience is 12 years
Experience will be calculated at $300.00 per year up to 12 years

 
Professional growth after employment will be applied in the following increments:

$560 -  Each 10 credits BA through BA+55/MA
$716  - Each 10 credits MA through MA+60/Dr.

*Revised March 12, 2024


